
 
 
 
 

   
 

 
 

Research Analyst: Circulytics Team 
Cowes, Isle of Wight, UK 

 
Measuring performance is vital for any business. We cannot create a circular economy 
until we can properly measure it. This is an exciting opportunity to be part of our UK team, 
where you will assess company-level progress through our free and award-winning 
Circulytics tool. This is a key area in unlocking the transition to a circular economy and is 
a fast-moving topic globally. 

Our performance measurement programme aims to accelerate the transition to a circular 
economy by developing methods to reliably measure, assess, and communicate circular 
economy performance. This is a strategic focus of the Foundation. The mainstay of this 
programme is Circulytics, a circular economy performance measurement tool used by 
over 1,000 companies and the most comprehensive tool of its kind available.  
 
 

Role & Responsibilities 

Circular Economy Performance Analysis: In-depth review of corporate circular 
economy performance based on Circulytics indicators; identifying common 
challenges, individual success stories, areas for improvement and relevant circular 
economy insights from company assessments and feedback. 

Capacity building & knowledge transfer: Packaging circular economy 
knowledge and insights into reports, case studies, webinars, and other assets and 
tools.  

Being a trusted partner for a broad group of international stakeholders: 
Working with a wide range of stakeholders ranging from companies, policymakers 
and cities to NGOs, academics and others from various different geographies. 
Supporting them in measuring organisational performance and identifying 
opportunities for advancing further. 

Representing the Foundation and Circulytics externally: Being a 
representative of the Foundation and Circulytics in meetings, on stage at events, 
and at conferences.  

 
Your profile 

• 1-2 years’ experience in a role related to Business, Economics, or science fields. 
Alternatively, a Master’s degree in a related subject. Relevant subject matter 
expertise in circular economy or environmental sustainability topics would be an 
advantage. 

	



 
 
 
 

   
 

• Strong problem-solving abilities: The analytical skills and capability to structure 
complex problems, understand the calculations underpinning Circulytics, extract 
key insights and stats from data, and apply the circular economy principles to a 
given context. 
 

• Strong communication skills: The ability to interact effectively at all levels of an 
organisation, to facilitate productive group discussions, and to contribute 
proactively to problem solving in meetings and workshops.  

• Excellent written and spoken English; other languages would be a definite 
advantage. 

 
 
Please apply with CV and covering letter to:  Barbara Calland (barbara@emf.org)  
 
Desired starting date:   asap 
Closing date:   27th June 2022  
Salary package:  circa £26k dependent on experience level plus generous 

holiday allowance (25 days plus discretionary extra days 
leave) generous parental leave; enhanced pension 
options/private health scheme after 6 months; wellbeing 
programme 

Location: Cowes, Isle of Wight, UK. 
  
What we do 
The Ellen MacArthur Foundation develops and promotes the idea of a circular economy. 
We work with, and inspire, business, academia, policymakers, and institutions to mobilise 
systems solutions at scale, globally. Our mission is to accelerate the transition to a circular 
economy. 
Our vision is a new economic system that delivers better outcomes for people and the 
environment. Business models, products, and materials are designed to increase use and 
reuse, replicating the balance of the natural world, where nothing becomes waste and 
everything has value. A circular economy, increasingly built on renewable energy and 
materials, is distributed, diverse, and inclusive.  
 
 
Our commitment to you 
The Ellen MacArthur Foundation is committed to promoting equal opportunities in 
employment and providing a working environment free from discrimination. Job applicants 
will receive equal treatment regardless of age, disability, gender, gender reassignment, 
marital or civil partner status, pregnancy or maternity, race, colour, nationality, ethnic or 
national origin, religion or belief, sex or sexual orientation or any other characteristic 
protected by the laws or regulations in the locations where we operate. 
 


